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Our Commitment to Fairness
As an organisation using the Disclosure & Barring Service (DBS) Disclosure service to assess applicants’ suitability for positions of trust, PossAbilities CIC complies fully with the DBS Code of Practice and undertakes to treat all applicants for positions fairly. It undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of conviction or other information revealed.

We welcome applications from everyone, regardless of race, gender, sexuality, caring responsibilities, age, disability, or past offending history. Diversity makes us stronger, and we value the unique perspectives you bring

Our policy on the recruitment of ex-offenders, is made available to all Disclosure applicants at the outset of the recruitment process.

Why We Ask About Criminal Records
For some roles, a Standard or Enhanced DBS check is legally required to keep the people we support safe. We only request checks for positions where it’s relevant and proportionate. If a check is needed, we make this clear on the advertisement for the role; a check will only be requested for the successful applicant. 

Sharing Your Information
Where a Disclosure is part of the recruitment process, we ask applicants to provide details of their criminal record by completing the ‘Rehabilitation of Offenders Declaration’ section on our application form. This information is only seen by those who need it as part of the recruitment process and is requested so we can make fair and informed decisions about the role and ensure the safety of those we support. Any information you share is treated confidentially and used solely to assess suitability for the position, and having a past conviction will not automatically prevent you from being considered

Our Approach
· We only ask about unspent convictions, unless the role legally requires full disclosure as defined in the Rehabilitation of Offenders Act 1974.
· Our team is trained to assess information fairly and in line with the law.
· If something needs discussion, we’ll do it openly and respectfully with an open mind 
· Failure to reveal information that is directly relevant to the job role you have applied for could lead to withdrawal of an offer of employment.
What This Means for You
[bookmark: _Hlk123902709]We want to reassure you that having a criminal record will not necessarily mean that you cannot work with us, this will depend on a fair and objective judgement relating to the nature of the position, the circumstances and background of your offences, and your current life situation.
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